THe INsTITUTE OF CHARTERED AccounTtanTs oF INDIA

(Set up by an Act of Parliament)
WESTERN INDIA REGIONAL COUNCIL

To,

CA Dr. Ravindra Bambardekar

Principal

Keraleeya Samajam (Regd.) Dombivli's MODEL COLLEGE (AUTONOMOUS)
Khambalpada, Thakurli.

LETTER OF COLLABORATION

Between WIRC of ICAl and Keraleeya Samajam (Regd.) Dombivli's MODEL COLLEGE
(AUTONOMOUS), Thakurli.

The Institute of Chartered Accountants of India (ICAI) is the Nation's vital partner in economic
growth.

The Western India Regional Council (WIRC of ICAIl), with its office in Mumbai, is the largest
Regional Council amongst the five Regional Councils of ICAI, with a membership of approximately
1,70,000 CAs and about 2,50,000 students. The WIRC of ICAI has been instrumental in providing
Continuous Professional Education to its Members and to the students by organizing various
seminars, workshops, intensive study courses, modular training courses covering diverse areas of
professional interest. As a testimony of its continuous effort the WIRC of ICAl has been
consistently adjudged as the best Regional Council of ICAI.

The WIRC of ICAl organizes many activities related to the members and students which is an ideal
platform for the Chartered Accountants in practice and service, to participate and gain the benefit
of the doyens of the profession addressing the Conference on topics ranging from subjects on
GST, Industry, Technology, Financial Services, and matters related to Professional Development.

With respect to the Collaboration between WIRC of ICAI and Keraleeya Samajam (Regd.)
Dombivli's MODEL COLLEGE (AUTONOMOUS), Thakurli, the areas of support are:

¥ WIRC will provide the program structure and syllabus for the training.

v" WIRC will nominate the resource person for imparting training.

v WIRC will conduct the training under Train, Earn & Learn Scheme.

¥" WIRC will conduct evaluation after the completion of training.

Page 1 of 2

www.wirc-icai.org ICAI Tower, Plot No. C-40, G Block, Bandra Kurla Complex, Bandra (East), Mumbai - 400 051.
) Phone : (+91) (22) 3367 1425, 3367 1428 | E-mail: wirc@icai.in




Western India Regional Council
of
The Institute of Chartered Accountants of India

Continuation Sheet

v" WIRC will facilitate the placement of students for internship with CA. Firm for a period of
one year.
v' Blockchain Platform if the College may require.

The College shall:
v Popularise the program.
v" Form batches of 125-150 Students
v Monitor the payment of fees by each student and collect the participation fees and
collectively give one cheque in name of “WIRC of ICAI".

The Letter of Collaboration (LOC) will be effective for TEL training period as from the date of
signing.

This LOC does not constitute any financial commitment by either institution.
The Letter of Collaboration is solely for the purpose of imparting for Skill development for the

students of the college and is not intended to be legally binding.

With Regards,

CA. Arpit Kabra
Chairman WIRC of ICAI

Kindly acknowledge and give your acceptance.

Name:
Designation:
College Name:

Sign:

Date: 22 January 2024
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Regional Council amongst the five Regional Councils of ICAI, with a membership of approximately
1,70,000 CAs and about 2,50,000 students. The WIRC of ICAl has been instrumental in providing
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With respect to the Collaboration between WIRC of ICAl and Keraleeya Samajam (Regd.)
Dombivli's MODEL COLLEGE (AUTONOMOUS), Thakurli, the areas of support are:
WIRC will provide the program structure and syllabus for the training.

v WIRC will nominate the resource person for imparting training.
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Jocoment constitutes o Memorandum of Understanding (Moll) hetw
TNS India Foundation (TNSIF)
and
Keraleeya Samajam (REGD.) Dombivli's Model College, Dombivli, Mumbai

ffective from June 2023- March 2024, hereinafter mentioned as “Effective Date” by

aleeya Samajam (REGD.) Dombivli's Model College, Dombivli, Mumbai, affiliated

o the University of Mumbai, Maharashtra, and hereinafter referred to as “The College”, PAN CARD
NO AAATKA874C, represented by its Principal, Prof. Dr. CA R.P.Bambardekar.

This MoU i1s e

and between Ker

AND
TNS India Foundation, a charitable organization registered under section 25 of the Companies Act
256 and having its registered office at 302- Wellington Business Park — 2, Andheri-Kurla Road, Andheri
400069, hereinafter referred as “TNSIF”, having PAN AAECT4021D represented by its

East, Mumbai—
Managing Director, Rupa Bohra.

Background

TNS India Foundation (TNSIF), a section 25 Company incorporated under the provisions of the
Companies Act, 1956 is conducting the “Campus to Corporate Careers (c2C) Program” for the

enhancement of employability and workplace skills for deserving youth.

In this connection, TNSIF intends to be associated and work closely with the College to conduct

employability training, career counselling sessions and job placements for final year college students.

Detailed features of the program are as follows:

1. 80 - 100 hours of training program including pPersonal and Professional Effectiveness (how to
choose right career option, how to apply for job, tools-CVs, cover letter- etc.), Business
communication (effective communication with co-workers and customers), Career Readiness
(orienting students to jobs matching their skill sets and exposure to a career path) and Work
Readiness (Professionalism, Work Ethics, Email Etiquettes, Workplace dynamics — etc.)

2. The training will be delivered via a blended learning approach i.e. through in class sessions
and online platforms (Google Meet and Zoom) as applicable.

3. Each training batch size will be between 30-50 students. Sessions of duration 1.5-2 hours’
duration will be conducted 5 days a week overa 2 - 2.5-month period at a time.

4. The program also includes individual student counselling, which will be conducted via

online/offline platforms, as well as post training, pre-placement and post placement

counselling.
Career fairs or individual placement drives will be conducted in an online/offline format t«

)
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place trained students in formal sector jobs.
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consultation and apreement with the designated college point of contact

Not charge the ¢ ollege o1 students for any part of the program
provide reports to the ¢ ollege on the training and placement status of students

o the college students This involves the following

Nobil
Conduct Orientation sessions Lo make students aware about the program and to

register their interest.
students based on their interest and background and interview them to

. Screen the
determine enrolmentin the program.
ected students. This involves the following;:
I Torm batches with selected students and conduct the Campus to Corporate Careers
Training Program with them.
2. Provide individual career-counselling support to in-training students.
3. Engage with parents of the students to make them aware of the program and to
counsel them about their wards.
4 Provide certificates to trained students on successful completion of the training with
an attendance criterion of 80%.
4 Place trained students. This involves the following:
1. Facilitate placement linkages with formal sector employers for interested students.
2. Arrange for career drives and fairs to place interested students.
3. Provide post-placement support to students to facilitate joining and on-boarding.

3 Trainsel

The College agrees to —

1. Engage with TNSIF staff, given the following conditions:
1. Providing one point of contact to coordinate all TNSIF C2C activities.
2. Not charge TNSIF or students for any part of the program.
3. Communicate openly with the TNSIF point of contact for any deliverables or
feedback.
2. Facilitate student engagement. This involves the following:
1. Assistance in student mobilization through dissemination of information on student
what's app groups and other seminars.
2. Attending orientation sessions organized by TNSIF to encourage student participation.
3. Support training activities. This involves the following:
1. Support allocation of batches for optimum utilization of resources and training
effectiveness.
As<ict in scheduling batches keeping in mind college lecture timings.
Make classrooms available for in-person training sessions.
Allow use of online medium to reach and train students.
5 Assist in conducting parent enpagement sessions
4. Support placement activities. This involves the following:
1. Assist in mobilizing students to counsel reparding placement opportunities
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5. This MOU is neither a contract nor is it leg

provide infrastructure aesistance — classrooms, auditorium, comptiter |
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Allow use of online medium to place students.

Not hold TNSIF C2€ otafl responsible for any miscommunication with the corporate
HRs.

ally binding in any way. [l docs not commil any

financial expenditure fromor for either party.

6. The Mol will be effective for

a period of one year from the date on which both the parties

have signed this MOou.

Name: Rupa Bohra
Managing Director,

I/C Principal,

TNS India Foundation Keraleeya San}gﬁﬁc‘}?pei?.) Model College

12 /10/2023

MODEL COLLEGE
DORYiv2023)




